Archaeological expedition as a cultural phenomenon can be analyzed not only through the concept of "subculture" regarding its members, but also through the mechanism of its organization and functioning as a set of corporate (organizational) culture attributes. The use of this term reveals new possibilities for the analysis of this phenomenon functioning as a way to obtain new scientific information by the field research methods as a total of interested people who promote these researches. Expedition, in this respect, has a unique mixture of specific behavior and value norms, traditions and customs, patterns of everyday life in all their diversity and participants' ways of thinking that are often intentionally formed by the expedition leaders to ensure achievement of the field work objectives. Use and perception of this methodological device can potentially allow forming the corporate culture of those expeditions where it has not been formed yet.
thinking should be considered. This study, in our opinion, in a greater degree is applicable to the expeditions with the certain developed continuity of generations and constant, but partial rotation with preserving at that the backbone of expedition. Expeditions, that participants include not only professional archaeologists, but school students, university students and volunteers, i.e. groups that are most interested and exposed to the ideas of subcultures formation mostly fall under this criterion. Moreover, because of his personal interests, it initially had paramilitary structure.
Conceptological basis of research and problem statement

Discussion
It is possible to emphasize the following When they coincide we can confidently assert that there is a positive result.
It is important to note that in most expeditions there is a clear hierarchy, division into seniors and juniors, to the already experienced field workers, and those who came to the field for the He looks forward to successful discoveries, good weather, friendly attitude of the local residents and well-being in the camp. As an administrator, the head of expedition is interested in the successful performance of all the tasks set to the expedition within the set timeframes and without losses. As for the head and a man it is also of high importance for him to keep the human resources available to him. He counts on them in further both field and office work, therefore preserve corporate culture and set its tone is one of his primary goals. Basic concepts of the expedition participants are primarily focused on personal and psychological comfort, and if a participant feels at ease, relaxed, as an "insider", he/she will come back here again and again.
Conclusion
A distinguishing feature of corporate culture is a sense of security of belonging to the expedition or its value system set in the participants' minds.
When a participant shares a common culture of the expedition, its priorities and values, his/her personal responsibility for the result increases. If every staff member works with such a mindset, therefore, the general picture improves and labor efficiency increases. Freshmen get involved into working process faster and adequately perceive the events that take place in the team. Thus, the main objective that is assigned by corporate culture is to get expedition members interested in accomplishing the set tasks by creating friendly and supportive atmosphere in the team.
